No. NFTE/SG/Code/09
Date : 10-11-2009

To

Shri Kuldeep Goyal

CMD, BSNL

New Delhi

Sub: Reg. Change in Code of Discipline of membership verification

The matter for change in the code of discipline is pursued with you since Jan. onwards but no action is taken in this regard.

The Code of Discipline for membership verification is old aged and required to be changed according to the present requirement.

This was also agreed in the meeting held on 6-10-2008 with BSNL management and all unions in the presence of Dy. CLC before fourth membership verification. The minutes of the said meeting are as under:

"The unions demanded for fresh code of discipline since the existing code of discipline is very old and is not largely applicable in the present circumstances. After a lot deliberations G.M. (SR) agreed to record  the views of some of the unions that there is a need to frame a new code of discipline for BSNL."

It was further stated 

"Moreover at present telecom is such a crucial factor that HR policies may require dynamic changes."

Further in the said meeting it was recorded as under

"G.M. (SR) also mentioned that the management is open to consider any changes in the Code of Discipline in future. The new set of rules can be drafted with the consent of all the unions at the time of next membership verification.

The Dy. CLC said in the meeting

"That the Code of Discipline is not a rule /statue but is a document followed by all the parties for guidance purposes in connection with the membership verification. The organisations are free to have different Code of Discipline, as per their suitability and requirement. 

Grant of Limited Trade Union facilities to the non-recognised unions was also agreed but no action is taken in the matter till date.

In fact neither BSNL nor its services nor its culture or relations between management and unions can survive with the present old aged systems and customs. The change is necessary to meet the present requirement to face the challenges.

The new directions and decisions shall certainly lead the relations between management and the unions towards new path of co-operation, survival, success, and progress. 

I hope early action shall be taken in the matter. 
Thanking you

Yours faithfully

N.T. Sajwani

Secretary General

Copy to:  G.M. (SR) BSNL, New Delhi 
No. NFTE/SG/Code/09
Date : 10-11-2009

To

Shri Gopal Das

Director (HRD), 

BSNL

New Delhi

Sub: Reg. Change in Code of Discipline of membership verification

The matter for change in the code of discipline is pursued with you since Jan. onwards but no action is taken in this regard.

The Code of Discipline for membership verification is old aged and required to be changed according to the present requirement.

This was also agreed in the meeting held on 6-10-2008 with BSNL management and all unions in the presence of Dy. CLC before fourth membership verification. The minutes of the said meeting are as under:

"The unions demanded for fresh code of discipline since the existing code of discipline is very old and is not largely applicable in the present circumstances. After a lot deliberations G.M. (SR) agreed to record  the views of some of the unions that there is a need to frame a new code of discipline for BSNL."

It was further stated 

"Moreover at present telecom is such a crucial factor that HR policies may require dynamic changes."

Further in the said meeting it was recorded as under

"G.M. (SR) also mentioned that the management is open to consider any changes in the Code of Discipline in future. The new set of rules can be drafted with the consent of all the unions at the time of next membership verification.

The Dy. CLC said in the meeting

"That the Code of Discipline is not a rule /statue but is a document followed by all the parties for guidance purposes in connection with the membership verification. The organisations are free to have different Code of Discipline, as per their suitability and requirement. 

Grant of Limited Trade Union facilities to the non-recognised unions was also agreed but no action is taken in the matter till date.

In fact neither BSNL nor its services nor its culture or relations between management and unions can survive with the present old aged systems and customs. The change is necessary to meet the present requirement to face the challenges.

The new directions and decisions shall certainly lead the relations between management and the unions towards new path of co-operation, survival, success, and progress. 

I hope early action shall be taken in the matter. 
Thanking you

Yours faithfully

N.T. Sajwani

Secretary General

Copy to:  G.M. (SR) BSNL, New Delhi 
NFTE No. TF-31/14. 
Dated 15-10-2009.

To

CMD, BSNL

New Delhi

Sub: Contract labourers - payment of wages in the country.

It has been brought to our notice that the Ministry of Labour, Govt. of India has issued the notification on 7-8-2008 regarding payment of wages to the contract labourers employed in the country.

The following wage have been fixed.

(1) A - Centre - 180.00 per day.

(2) B - Centre - 150.00 Per day.

(3) C - Centre - 120.00 per day.

In addition to this DA for risk in price Index.

It is learnt that the circle Heads are not making  payment as per notification issued by Ministry on 7.8.2008 particularly in Tamilnadu Circle. 

We shall be thankful if the instructions are issued to them for payment of wages as per govt. notification.

Thanking you

Yours faithfully

N.T. Sajwani

Secretary General

Copy to:  G.M. (SR) BSNL, New Delhi 
No. TF-20/3 
Dated 24.9.2009.

To,


Shri Gopal Das


Director (HRD)


BSNL


New Delhi

Sub.:
Reg. vindictive attitude of Circle administration on 

Transfers in A.P. Circle

Dear Shri Gopal Das ji,

Your Kind attention is invited to the C.G.M. Andhra letter No. TA/STB/Trfs policy/Corr/08/11 dated 29-5-2009 circulated on the basis of a clarification given by corporate office to CGMT UP (W) circle regarding computing the four streams i.e. Sr. TOA (G), (P), (TG), (TL) for the purpose of tenure transfers. It has created problem in the circle. Normally clarification issued to particular circle under the particular circumstances is not automatically Implemented in other circles. But in this case the recognised union has forced the circle administration to implement the clarification issued to U.P. (w).

The clarification sought by the UP(W) circle is whether all the four streams are to be computed for the purpose of tenure transfers from seat/section only and not for station tenure. Since there is no station tenure for non-executives therefore the clarifications given by the corporate office seems to be for tenure transfers for seat/section only.

Further, the three streams of Sr. TOA (TL) (TG) (P) are declared as wasting cadres and are now surplus. They are being deployed against the vacancies of Sr. TOA (G) and where the norms are not existing. A number of instructions/clarifications were given that the surplus staff of the three wasting cadres are to be posted for customer service centres, cash counters, FRs etc. and other works for which norms are not existing. It is reported that clerical staff i.e. Sr. TOA (G) is transferred to meet the requirement of upgraded posts of SDEs. In this connection it is submitted that most of the SDE posts are upgradation of JTO posts. The DOT has specifically directed while upgrading such posts, no clerical strength shall be given to them. If at all there is requirement the posting should be done from surplus wasting cadres. Moreover no norms are existing for posting of clerical staff under sub Divisional Engineers. In view of this all such transfers of Sr. TOA (G)s are clear violation of the provisions of transfer policy and are liable for immediate cancellation.

Further, Circle Heads were adviced to review the cases as per the corporates office No. 250-7/2007-Pers-III, dt. 7-7-2009. But not a single case is settled so far. On the other hand the circle administration took it as pritisage issue and has allowed voilation of rules. For example the clarification was sought by the GM Guntur. The circle office has given a clarification that the deployment/redeployment should be ordered first and then request transfers are to be considered. This has not been followed by the General Manager, Guntur. Senior section supervisors were transferred vindictively in Warangal to a remote place and thus the services of such experienced persons are misused. Fresh transfers are being issued in violation of the orders that no transfers should be issued after 30-6-2000. It proves that no General manager is following instructions in respect of transfers in the circle.

In conclusion, we would like to impress upon you that there is unrest prevailing in the AP Circle for non-settlement of various problems. Some General Managers are favouring the recognised union due to anarchism or blackmailing and are victimising our members by stopping the wages.

Irregular implementation of the transfer policy in warangal, Tirupati, Guntur, East/ West Godavari,  Ongole, Vizianagaram, Khammam, Adilabad, Nalgonda and Vishakhapatnam may burst the unrest into action.

We, therefore request you that:

1) 
All the transfers in respect of officials who have not joined may be kept under abeyance

2) 
All the discrepancies/deviations of transfer policy pointed out by the unions including in respect of officials who have joined obeying the irregular orders be reviewed with open mind. Fresh and speaking orders be issued in each cases.

We hope that early decision shall be taken to avoid further unrest.

Thanking you

Yours faithfully

N.T. Sajwani

Secretary General

Copy to:  G.M. (SR) BSNL, New Delhi

No. NFTE /MR/09
Date: 22.9.2009
To


CMD, BSNL


New Delhi

Sub.: Non-payment of Medical claims in Sambalpur SSA in Orissa Circle

The medical claims of staff in Sambalpur SSA of Orissa Circle are not paid because of indifferent attitude of local authorities where as the outdoor treatment was taken from the Govt. hospital. The claims are not paid for which  claimants are asked to produce covers and empty bottles.

The declaration form in annexure B prescribed by the corporate office is also changed at the local level by Sambalpur administration. We feel corporate office is only the competent authority to change proforma if required. The authority below the corporate office is not authorised to change the prescribed proforma.

We feel demand to produce empty bottles or the cover is old aged system. The bills are particularly from Teleibani area which is remote and nexalities belt.

It is submitted that 

i.
Authority of corporate office to change or amend any instructions/proforms should be maintained.

ii.
The authority if any please be suitably adviced.

iii) 
The medical bills under reference may please be paid.


Thanking you

Yours faithfully

N.T. Sajwani

Secretary General

Copy to:  G.M. (SR) BSNL, New Delhi

No. NFTE Dev./09 
Date: 22.9.2009

To


Shri Kuldeep Goyal


CMD, BSNL


New Delhi

Sub.:
Reg. development and marketing scope for BSNL services in Jharsuguda

On the occasion of our circle conference of Orissa circle held at Sambalpur sufficient scope and market for BSNL services in Jharsuguda area was reported. Many companies have come in the belt nearby Jharsuguda. Many companies are proposed to come up in future. I understand proper steps are not taken on our side to develop our services. The list of some growing companies is given below.

List of Industries/plants near Jharsuguda

1. 
Vedanta Aluminium Ltd. 
2.
Bhusan Ltd.

3.
Sepco Electric Power Corp.
4.
Ultratech Cement

5.
SPS Sponge & Power Ltd.
6.
SMC Sponge & Power Ltd.

7.
KPS Ltd. (Korea Plant Service)
8.
Simplex Infrastructure.

9.
Action Ispat & Power Ltd.
10.
MSP Metallics

11.
Eastern Steel & Power Ltd.
12.
Jain Steel & Power Ltd.

13.
Aryan Ispat
14.
Viraj Steel

15.
Siddharth Constructions
16.
Bhagawati Steel

17.
Seven Stars Steel
18.
Pawansut Sponge Iron Ltd.

19.
Solar Capital Ltd.

I feel our authorities have not properly approached these companies. We feel proper authorities/officers to the level of executives of the company should make efforts and consult which shall certainly pay the result.

It is requested that suitable steps may please be taken.


hanking you

Yours faithfully

N.T. Sajwani

Secretary General

Copy to:  G.M. (SR) BSNL, New Delhi

No. TF-14/2(c) 
Dated : 28.10.2009

To


Shri Gopal Das


Director 


HRD (BSNL)


New Delhi
Subject: JAO Part II examination to be held

on 30-11-2009 to 2-12-2009 

It is to intimate you that about 387 officials are not allowed to appear in JAO-II examination scheduled to be held on 30-11-2009 to 2-12-2009 because applications were not forwarded within time to the circles office by Divisional Heads. The cases belong to Jaipur, Jodhpur, Kota SSA.

Since these officials have submitted their application forms in time to their SSA Heads therefore we request you kindly to advise the C.G.M. Rajasthan Telecom Circle to accept their application.


Thanking you

Yours faithfully

N.T. Sajwani

Secretary General

Copy to:  G.M. (Estt.) BSNL, New Delhi

Ø- ,u ,Q Vh bZ@,th@dksM@09 
fnukad 10-11-2009

izfr 


Jh dqynhi xks;y


lh,eMh  ¼ch,l,u,y½


ubZ fnYyhA

fo"k;% lnL;rk tkap ds fy, dksM vkQ fMLlhIyhu esa lqèkkj ds lacaèk esa

lnL;rk tkap ds fy, orZeku dksM vkQ fMLlhIyhu esa la'kksèku ds fy, blds iwoZ geus yxkrkj vkidk è;ku vkdZf"kr fd;k gSA ysfdu vHkh rd bl ij dksbZ dk;Zokgh ugha gqbZ gSA

lnL;rk tkap ds fy, ykxw orZeku dksM vkQ fMLlhIyhu cgqr iqjkuk gSA blesa orZeku le; dh vko';drkuqlkj la'kksèku vko';d gSA

lnL;rk tkap ds iwoZ fnukad 6-10- 2009 dks fMIVh phQ yscj dfe'uj dh mifLFkfr esa ch ,l ,u ,y eSustesaV ds lkFk lHkh ;wfu;uksa dh gqbZ ehfVax esa Hkh blesa la'kksèku dh vko';drk ij lgefr O;Dr dh xbZ FkhA mDr ehfVax ds ehfuV~l ds va'k fuEukuqlkj gSa%

ßpawfd orZeku dksM vkQ fMLlhIyhu cgqr iqjkuk gks pqdk gS vkSj orZeku vko';drk ds vuq:i ugha gS vr% ;wfu;uksa us u;s dksM vkQ fMLlhIyhu dh ekax dhA yEch ppkZ ds ckn th ,e ¼,l vkj½ us ;g fjdkMZ djus dh lgefr O;Dr dh fd dqN ;wfu;uksa us ekax dh fd ch,l,u,y ds fy, u;s dksM vkQ fMLlhIyhu cukus dh vko';drk gSAß blh ehfVax ds fefuV~~~~~l esa vkxs dgk x;k gS &

Þth ,e ¼,l vkj½ us dgk fd Hkfo"; esa dksM vkQ fMLlhIyhu esa ifjorZu ds fy, eSusteasV iwjh rjg lger gSA vxys pquko ds le; u;s fu;eksa dk izk:i lHkh ;wfu;uksa dh lgefr ls cuk;k tk ldrk gSA ifjeaMy Lrj ij ekU;rk ds laca/k esa blh ehfVax ds fjdkMZ esa fuEukuqlkj va'k vafdr gS & 

Þifje.My Lrj ij ekU;rk ds ekeys ij fopkj djus dh vko';drk gSA iz'kklu }kjk Hkfo"; esa bls Lohdkj fd;k tk ldrk gSA blds vykok orZeku esa Vsyhdke lsDVj cgqr egRoiw.kZ gSA bldh ,p vkj lacaèkh uhfr;ksa esa cgqr ifjorZu dh vko';drk gSAß

ehfVax esa fMIVh phQ yscj dfe'uj us dgk
ßdksM vkQ fMLlhIyhu u rks dksbZ fu;e vkSj u gh LVsV;wVjh gSA ;g lnL;rk tkap ds fy, lHkh i{kksa }kjk fn'kk funsZ'kksa dk ikyu djus ds fy, ,d nLrkost gSA dksbZ laLFkku viuh vko';drkuqlkj dksM vkQ fMLlhIyhu viukus ds fy, Lora= gSAÞ

ehfVax esa lHkh ;wfu;uksa dks fyfeVsM VªsM ;wfu;u lqfoèkk,a nsus ij Hkh lgefr gqbZ FkhA ysfdu bl ij Hkh dksbZ dk;Zokgh ugha dh xbZ gSA

gekjk n`<+ er gS fd iqjkus jhfr fjokt rFkk fu;eksa dh O;oLFkk ds vkèkkj ij u rks ch,l,u,y vkSj u gh mldh lsok,a vkSj u gh iz'kklu vkSj ;wfu;uksa ds chp lacaèk esa lkeatL; etcwr gks ldrk gSA vr% ch,l,u,y dh etcwrh ds fy, u;s laLdkj ds lkFk ;wfu;uksa ds lkFk lacaèkksa ds ckjs esa Hkh ubZ lksp vkSj u;s fu;eksa dh vko';drk gSA ubZ vko';drkvksa ds vuq:i u;s dksM vkQ fMLlhIyhu ds ekè;e ls ge fuf'pr gh lg;ksx] leUo;] lQyrk ljokboy ds fy, ge fodkl dh vkSj vxzlj gksaxsA

vuqjksèk gS d`i;k bl ij 'kh?kz gh mfpr dk;Zokgh djsA 

/kU;okn ds lkFk

vkidk

,u Vh ltokuh

lsØsVjh tujy

izfrfyfi%  th,e ¼,lvkj½ ch,l,u,y ubZ fnYyhA
