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DISINVESTMENT – SAFEGUARDS

The financial position of BSNL has been deteriorating. Profits are shrinking. Government is reluctant to give the necessary relief to ensure its financial viability. On the contrary, Government has imposed a burden by recovering total cost of pension payable to retired and retiring officials. It is not agreeble to reducing this unjustified burden. Tariff too is being reduced. 

Therefore, there are serious apprehensions about its survival for long.

Rul 37-A of pension rules was frame under Art. 309 of the constritution of india and has diluted the cabinet decision of 29.9.2000 on job security and pension. Based on the strike agreement of september 2000, the cabinet assured payment of pension as per government rules. The DOT issued guidelines to the pension department for including this assurance in the pension rules. The relevant proposals were as under:-

"D.
In the event of desinvestment of the PSU to the extent of 51% or more, the absorbed employees may opt either to continue in the service of the disinvestment company or to seek voluntary retirement."

"E.
In case the absorbed employee opts to continue in the disinvestment company, the service rendered by the employee in the disinvestment company will be clubbed along with the service rendered in the government and the PSU, for arriving at the qualifying service for pension and other retirement from the disinvestment company on superannuation or otherwise."

"F.
The penttionary of the absorbed employees as in 2E above will be paid out of the consolidated Fund of India. For the portion of the service rendered by the absorbed employee in the disinvestment company, the didinvestment company will pay pention contribution to the Government."

"G.
In case the employee opts for voluntary retirement as provided for under 2D above, he shall be eligible for pensionary benifits calculated on the bais of his national pay on the normal date of superannution, by allowing national increments in the scale taking into consideration his national qualifying service upto the date of superannuation. For this, the PSU shall make pensionaru contributions to the central Government for such national service for the purpose of pention on the same lines as in the case of serving employees." 
  

But the pention department did not inclued them and instead maded the following provisions in rule 37-A:--

"(25)  In case the government disinvests its equity in any public sector undertaking or autonomous body to the extent of 51% or more, it shall specify adequate safeguards for protecting the intrests of the absorbed employees of such publick sector undertaking or autonomous body."

"(26)  The safeguards specified under sub-rule (25) shall inclued option for voluntary retirement or continued service in the undertaking or body as the case may be, voluntary retirement benefits on terms applicable to Government employees of the public sector undertaking or autonomous body as per option of the employee, assured payment of earned pensionary benefits with relaxation in period of qulifying service, as may be decided by the government."

The unions do not favour VRS.

It is therefore proposed that safeguards as suggested by the DOT be adopted and necessary action taken for incorporating them in rule 37-A of the pension rules. 
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